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On Thurnday, June 16th, 1 held a meeting of the 
representatives of the local unions representing the employees 
of Gamble Skogmo. A Committee was established for the purpose 
of negotiating a National Agreement with that Company. The 
Committee, consisting of myself, George Roxbary of Local 299, 
and Jack Jorgenson, is currently planning to meet with the Com¬ 
pany on this matter. 
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''Vice-President 
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Goaarai Fraiidut Holla 


June 29, If64 


H. J. Glhhoaa 


Oa Tharatlay, Jum 16th, I hald a maatiag al tha 
rapraaaatativaa of Urn local ualoaa rapraaaatiag tha ampioyaaa 
of Gambia Shogaao. A Committaa waa aatabllahad lor tha parpoaa 
ol aagotlatiag a Nation*I Agraamaat with that Campaay. Tha 
Committaa, coaaiatiag ol myaall, Gaorga Raabary ol Local 299, 
aad Jach Jargaaaaa, la curraatly plaaalag to meat with tha Cam¬ 
paay oa thla mattar. ur^nOUARTERS _ 


H. J. Gibbaaa 
Vica-Praaidaat 
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June 19, 1964 


Oaable Skogrnc, Inc. 

15 North 8th 
Minneapolis, Minn. 

Attention: Mr. Paul Gnam 

Dtar Paul. 

At a meeting held In Chicago on Tuesday, June l6th 
attended by all of the representatives from the 
varloua Local Unions representing employees of 
Oamble Skogmo throughout the Country, a Committee 
was established for the purpose of negotiating a 
National Agreement witn your Company. 

I was selected Chairman of s Committee of three 
that is to meet with you to dlscuaa this matter. 

The other Committee members are International 
Vice President, Harold Olbbona and George Rcxbury 
of Local 299, Detroit, Michigan. 

I am enclosing a copy of a National Agreement so 
that you may have an opportunity to study it for 
several days, after which time I will be in touch 
with you to aet up a meeting to dlscuaa this matter 
with the Committee mentioned above. 

Very truly yours, 

WAREHOUSEMEN, DRIVERS * HELPERS 

UVTON ’ OCAT. NO , i. V of f 

u vJLVn | *VW • f • We - * * • 


Jack J. Jorgensen, Secv. tress. 
J J J1 f Q q O ’ 

oelu 12 

Bnc • \ 

cc. Harold Gibbons 
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AGREEMENT 


SCOPE OF AGREEMSNT: 

This Agreement has been entered into between GAMBLE-SKOGMO, INC., 
hereinafter referred to as the Employer, and the NATIONAL WAREHOUSE DIVISION 
of the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and 

Helpers of America, and Local Unions _ 

, affiliated with the International 

Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, 
as specified in the Addenda that are attached and made a part of this Master 
Contract, with respect to the respective locations of units of the Employer 
cited in said Addenda. 

The Employer and Union agree to be bound by the terms and provisions 
of this Master Agreement. Whenever a pre-existing contract with one of the 
above named Local Unions bears an expiration of reopening date which occurs 
during the life of this Master Agreement, this Master Agreement 6ha.ll auto¬ 
matically supersede the provisions of such local contract sixty (60) days 
prior to such expiration or reopening date, excepting only as to such matters 
which are subject to negotiation on a local basis under the provisions of 
Article IV of this Master Agreement. As to 6uch matters, the provisions of 
Article IV relating to local negotiations shall prevail. Each party here¬ 
to hereby waives the notice requirement of such local agreement with respect 
to the expiration of reopening of such local agreement and accepts the 
provisions of this preamble to this Master Agreement in lieu and instead 
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and remain members in good standing of the Union as a condition of employment 
on and after the 31st day following the beginning of their employment or on 
and after the 31at day following the effective date of this Agreement, which¬ 
ever Is the later. 

(c) When the Employer needs additional employees he shall give the 
Union equal opportunity with ail other sources to provide suitable applicants, 
but the Employer shall not be required to hire those referred by the Union. 

(d) No provision of this Article shall apply to the extent that it 
may be prohibited by State Law. If under applicable State Law additional 
requirements must be met before any such provision may become effective, 
such additional requirements shall first be met. If Federal law makes such 
provision legal, then Federal Law shall apply. 

If during the life of this Agreement State Law prohibits a 
Union Shop, then the following Agency Clause shall apply, to the extent 
permissible under the applicable State Lawt 

1. Membership in the Union is not compulsory. Employees have 
the right to Join, not Join, maintain, or drop their membership in the 
Union as they see fit. Neither party shall exert any pressure on or dis¬ 
criminate against an employee as regards such matters. 

2. Membership in the Union is separate, apart and distinct 
from the assumption by one of his equal obligation to the extent that he 
receives equal benefits. The Union is required under this Agreement to 
represent ail of the employees in the bargaining unit fairly and equally 
without regard as to whether or not an employee is a member of this Union. 
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for the purpose of adequate replacement. If such negotiations shall not 
result in mutually satisfactory agreement, the Employer agrees to be bound 
by the Union s position if approved by a judge of competent jurisdiction. 

Section 2i Probationary Employee, 

A new employee shall work under the provisions of this Agreement 
but shall be employed only on a thirty (30) day trial period during which 
period he may be discharged at the discretion of the Employer, provided, 
however, that the Employer may not discharge or discipline for the purpose 
of evading this Agreement or discriminating against Union members. After 
thirty-one (31) days the employee shall be placed on the regular seniority 
and his seniority date shall revert to his last date of hire. 

Section 3i Checkoff 

The Employer agrees to deduct from the pay of all employees covered 
by this Agreement the dues, initiation fees and/or uniform assessments of 
the Local Union having jurisdiction over such employees and agrees to remit 
to said Local Union all such deductions prior to the end of the month for 
which the deduction is made, provided, however, that the Union presents 
to the Employer signed authorization from the employees for such deductions. 
No deduction shall be made which is prohibited by applicable Law. 

ARTIQ.E II - STEWARDS RESF0NS1BIL, 1 fY 

The Employer recognizes the right of the Union to designate job 
stewards and alternates from the Employer's seniority list. 

The authority of Job stewards and alternates so designated by the 



for any unauthorized acta. The Employer in so recognizing such limitations 
shall have the authority to impose proper discipline under Article Vll 
in the event the shop steward has taken unauthorized strike action, slow¬ 
down, or work stoppage in violation of this Agreement. 



The Employer and the Union shall together create a Joint National 


Committee. The Joint National Committee shall consist of an equal number 
appointed respectively by the Employer and the Union, but not less than 
two (2) from each group. The Employer and the Union may appoint an 
alternate for each of their respective representatives. The Joint National 
Committee shall formulate rules of procedure to govern the conduct of its 
proceedings. 

Sifilim 2k 

The Joint National Committee shall have jurisdiction oven 

(a) Disposition of grievances which cannot be settled 
through the first two ( 2 ) steps of the Grievance 
Procedure. 

(b) Negotiation of local bargaining matters which have 
become deadlocked at the local level. 

(c) Interpretation of the provisions of this Master 
Agreement. 

(d) Negotiations of any additions, deletions, or modifi¬ 
cations of this Master Agreement during the term thereof 
which may be mutually agreed upon by both parties. 

(•) Formulation of rules and regulations for the purpose of 
administering this Master Agreement and its Addenda. 




the requests and proposals of both parties, investigate all pertinent 
facts, and conduct whatever hearings it deems necessary or desirable 
under each situation. Upon concluding such inquiry, the Joint National 
Cosmittee by majority vote shall decide the issues, such decision to be 
final and binding between the parties, however, should the Joint 
National Committee be unable to reach a decision, either party, after 
having served written notice on the other party, shall be permitted 
all legal and economic recourse ten (10) days following the date of such 
written notice of its intention to do so, and the Local Union shall have, 
among other rights, the right to strike. 

ARTICLE V - GBIEVAMGE PRQQDURE 

Sf.ciua.il 

Should any differences, disputes or complaints arise over the 
interpretation or application of the contents of this Agreement, there 
shall be an earnest effort on the part of both parties to settle such 
promptly through the following stepsi 

Step l i By conference between the aggrieved employee, the 
steward, or both and the foreman, superintendent 
or both. Grievances not satisfactorily resolved 
within forty-eight (48) hours after presentation 
will automatically proceed to Step 2. 

Steu 2i By conference between an official or officials of 


the Union, or its designated business agent, and 
an official or officials of the Company. Grievances 
not satisfactorily resolved within ten (10) working 



AGREEMENT 



SCOPE OP AGREEMENT^ 

This Agreement has been entered Into between GAMBLE-SKOGMO, INC., 
hereinafter referred to ae the Employer, and the NATIONAL WAREHOUSE DIVISION 
of the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and 

Helpers of America, and Local Unions___ 

, affiliated with the International 

Brotherhood of Teamaters, Chauffeurs, Warehousemen and Helpers of America, 
aa specified in the Addenda that are attached and made a part of this Master 
Contract, with respect to the respective locations of units of the Employer 
cited in said Addenda 

The Employer snd Union agree to be bound by the terms and provisions 
of this Master Agreement. Whenever a pre-existing contract with one of the 
above named Local Unions bears an expiration of reopening date which occurs 
during the life of this Master Agreement, this Master Agreement shall auto¬ 
matically supersede the provisions of Buch locaL contract sixty (60) days 
prior to such expiration or reopening date, excepting only as to such matters 
which are subject to negotiation on a local basis under the provisions of 
Article IV of this Master Agreement. As to 6uch matters, the provisions of 
Article IV relating to local negotiations Bhall prevail. Each party here¬ 
to hereoy waives the notice requirement of such local agreement with respect 
to the expiration of reopening of such local agreement and accepts the 
provisions of this preamble to thiB Master Agreement in lieu and instead 
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thereof, ao that euch negotiations has11 take place as of the tiae permitted 
or required by such local agreeaenta. Ibis waiver of notice shall not apply 
to subsequent negotiations of local, addenda under the provisions of Article IV. 

'Riis Agreement shall be binding upon the parties hereto, their 
successors, and assigns. 

The Eaployer shall give notice of the existence of this Agreeaent to 
any purchaser, transferee, assignee, etc. of the operation covered by the 
Agreeaent of any part thereof. 3uch notice shall be in writing with a copy 
to the local union at the tiae the seller, transferer or lessor executes a 
contract of transaction as herein described. 

ARTICLE I - UNION SHOP AND DUES 
Section 1. 

(a) The Qaployer agrees to recognize and does hereby recognize the 
Union or its successor, as the exclusive bargaining agent, for the purpose 
of collective bargaining, as provided by the National Labor Relations Act, 
for all of the saployees of the Eanlwer in the classifications as Hated 
in the Addenda that are attached ana Bade a part of this Master Contract, 
with respect to th» ~*«nective locations of the Employer cited in said 
Addenda. 

(b) All present employees who are meabera of the Uhlan on the 
effective date of this Agreeaent or on the date of execution of this Agree¬ 
aent, whichever la the later, ah'xll remain aeaters of the Uhlon in good 
standing as a condition of w l <yaent. All present employees who are not 
aaabers of the udium and all eaployeea who are hired hereafter shall become 
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and remain members in good standing of the Union as a condition of employment 
on and after the 31st day following the beginning of their employment or on 
and after the 31st day following the effective date of this Agreement which¬ 
ever Is the later. 

(c) When the Employer needs additional employees he shall give the 
Union equal opportunity with all other sources to provide suitable applicants, 
but the Employer shall not be required to hire those referred by the Union. 

(d) No provision of this Article shall apply to the extent that it 
may be prohibited by State Law. If under applicable State Law additional 
requirements must be met before any such provision may become effective, 
such additional requirements shall first be met. If Federal Law makes such 
provision legal, then Federal Law shall apply. 

If during the life of this Agreement State Law prohibits a 
Union Shop, then the following Agency Clause shall apply, to the extent 
permissible under the applicable State Lawi 

1. Membership in the Union is not compulsory. Employees have 
the right to join, not join, maintain, or drop their membership in the 
Union as they see fit. Neither party shall exert any pressure on or dis¬ 
criminate against an employee as regards such matters. 

2. Membership in the Union is separate, apart and distinct 
from the assumption by one of his equal obligation to the extent that he 
receives equal benefits. The Union is required under this Agreement to 
represent all of the employees in the bargaining unit fairly and equally 
without regard as to whether or not an employee is a member of this Union. 
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The terms of this Agreement have been made for all employees in the bargaining 
unit and not only for members in the Union, and this Agreement has been 
executed by the Employer after it has satisfied itself that the.Union is the 
choice of a majority of the employees in the bargaining unit. 

Accordingly, it is fair that each employee in the bargaining 
unit pay his own way and assume his fair share of the obligation along with 
the grant of equal benefit contained in this Agreement. 

3. In accordance with the policy set forth under sub-paragraphs 
(l) and (2) of this Section all employees shall as a condition of continued 
employment pay to the Union, the employees' exclusive collective bargaining 
representative, an amount of money equal to the Union's regular and usual 
initiation fees, and its regular and usual dues. For existing employees, 
such payments shall commence thirty-one (31) days following the effective 
date of this Agreement or the date of execution of this Agreement, whichever 
is the later, and for new employees, the payment shall start thirty-one (31) 
days following the date of employment. 

4. In consideration of the Employer entering into the above 
Agency Shop provision, the Union hereby agrees to indemnify the Employer 
and hold it harmless from any and all claims, liabilities or costs to the 
Employer which arise out of entering into or enforcement of this Agency 
Shop provision. 

(•) If any provision of this Article is invalid under the law of 
any State wherein this Contract is executed, such provision shall be 
modified to coaply with requirements of State Law or shall be renegotiated 




for the purpose of adequate replacement. If such negotiations shall not 
result in mutually satisfactory agreement, the Employer agrees to be bound 
by the Union's position If approved by a judge of competent Jurisdiction. 

Section 2i Probationary Employees 

A new employee shall work under the provisions of this Agreement 
but shall be employed only on a thirty (30) day trial period during which 
period he may be discharged at the discretion of the Employer, provided, 
however, that the Employer may not discharge or discipline for the purpose 
of evading this Agreement or discriminating against Union members. After 
thirty-one (31) days the employee shall be placed on the regular seniority 
list and his seniority date shall revert to his last date of hire. 

Sa&Uflfl 3l Chgsk-Off, 

The Employer agrees to deduct from the pay of all employees covered 
by this Agreement the dues, initiation fees and/or uniform assessments of 
the Local Union having jurisdiction over such employees and agrees to remit 
to said Local Union all such deductions prior to the end of the month for 
which the deduction is made, provided, however, that the Union presents 
to the Employer signed authorization from the employees for such deductions. 
No deduction shall be made which is prohibited by applicable Law. 

ARTICLE II - STEWARDS RESPONSIBILITY 

The Employer recognizes the right of the Union to designate job 
stewards and alternates from the Employer's seniority list. 

The authority of job stewards and alternates so designated by the 






Union shall be limited to, and shall not exceed the following duties and 
activitiesi . 

1. The investigation and presentation of grievances in 
accordance with the provisions of the collective bargaining 
agreement| 

2. the collection of dues when authorized by appropriate 
Union action) 

3. the transmission of such messages and information which 
shall originate with, and are authorized by the Union 
or its officers, provided such messages and information 

(a) have been reduced to writing, or 

(b) if not reduced to writing, are of a routine 
nature and do not involve work stoppages, 
slow-downs, refusal to handle goods, or any 
other interference with the Employer's business. 

The Job steward shall not absent himself from his place of work to 
visit other parts of the warehouse without the permission of the foreman 
or superintendent. Any reasonable reguest shall be granted, provided it 
does not interfere with efficient operation. 

Job stewards and alternates have no authority to take strike action, 
or any other action interrupting the Employer's business, except as 
authorized by official action of the Union. 

The Employer recognizes these limitations upon the authority of 
Job stewards and their alternates, and shall not hold the Union liable 
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for any unauthorized acts. The Employer in so recognizing such limitations 
shall have the authority to impose proper discipline und^r Article VII 
in the event the shop steward has taken unauthorized strike action, slow¬ 
down, or work stoppage in violation of this Agreement. 

ART1Q.E III - JOINT NATIONAL UDMMIITEE 

Section li 

The Employer and the Union shall together create a Joint National 
Committee. The Joint National Committee shall consist of an equal number 
appointed respectively by the Employer and the Union, but not less than 
two (2) from each group. The Employer and the Union may appoint an 
alternate for each of their respective representatives. The Joint National 
Committee shall formulate rules of procedure to govern the conduct of its 
proceedings. 

SltVlaD.^1 

The Joint National Committee shall have jurisdiction oven 

(a) Disposition of grievances which cannot be settled 
through the first two (2) steps of the Grievance 
Procedure. 

(b) Negotiation of local bargaining matters which have 
become deadlocked at the local level. 

(c) Interpretation of the provisions of this Master 
Agreement. 

(d) Negotiations of any additions, deletions, or modifi¬ 
cations of this Master Agreement during the term thereof 
which may be mutually agreed upon by both parties. 


(e) Formulation of rules and regulations for the purpose of 
administering this Master Agreement and its Addenda. 




N«ge» l hour*, and other conditions of employment that are not 


ARI1&E 

Section 

apecificaliy covered within thia Master Agreement shall be open to 
negotiation between the parties on a local basis between the individual 
Local Unions and the Employeri however, no provision of the local Addenda 
shall aupersede or conflict with the terms and provisions of this Master 
Contract. Such agreement shall be reduced to writing and specifically 
labeled as Addenda appropriately describing the classifications of 
employees, the geographical location or locations involved, the identity 
of the operating branch of the Employer and of the Local Union involved. 
Such Addenda shall be attached to and be made a part of this Master 
Agreement. All auch Addenda shall become effective only upon the express 
written approval thereof by the National Warehouse Division. 

Section 2i 

Upon rendition of notice by one party to the other party of the 
intent to terminate or modify any of the present or future local Addenda 
that are embraced by this Master Agreement and in accordance with the 
provisions of auch local Addenda, each Local Union shall proceed to 
negotiate in accordance with the obligations and limitations set forth 
in Section 1 above. 

Section 3» 

Should the Enployer and the Union fall to agree on the terms of 
new or modified Addenda on a local level, the controversy shall be referred 
to the Joint National Committee. The Joint National Committee shall study 
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the requests end proposals of both parties, investigate all pertinent 
facts, and conduct whatever hearings it deems necessary or desirable 
under each situation. Upon concluding such inquiry, the Joint National 
Committee by majority vote shall decide the issues, such decision to be 
final and binding between the parties. However, should the Joint 
National Committee be unable to reach a decision, either party, after 
having served written notice on the other party, shall be permitted 
all legal and economic recourse ten (10) days following the date of such 
written notice of its intention to do so, and the Local Union shall have, 
among other rights, the right to strike. 

APT n cu - HBBiB 

SetUi'O H 

Should any differences, disputes or complaints arise over the 
interpretation or application of the contents of this Agreement, there 
shall be an earnest effort on the part of both parties to settle such 
proeiptly through the following stepsi 

St«P !■ By conference between the aggrieved employee, the 
steward, or both and the foreman, superintendent 
or both. Grievances not satisfactorily resolved 
within forty-eight (48) hours after presentation 
will automatically proceed to Step 2. 

SteD 2i By conference between an official or officials of 


the Union, or its designated business agent, and 
an official or officials of the Company. Grievances 
not satisfactorily resolved within ten (10) working 




days following presentation at this step will 
automatically proceed to Step 3. However, the 
parties may, by mutual agreement, extend this 
period to twenty (20) working days. 

the event Step 2 fails to settle the complaint, 
it shall be referred to the Joint National Committee. 

Step 4 i If the Joint National Committee decides the grievance 

referred to it by a majority agreement of the Committee, 
the decision shall be final and binding on all parties. 
In the event the Joint National Committee cannot 
reach a majority agreement, the dispute shall be 
submitted to arbitration subject, however, to the 
followings 

Disputes concerning seniority and discharge, except 
discharge for proven dishonesty, drunkenness or 
discharge, as provided under the terms of Article VII, 
shall be submitted to arbitration by a majority agree¬ 
ment of the Joint National Committee. In the event 
the Joint National Committee cannot reach a majority 
agreement on disputes involving seniority and dis¬ 
charge, except discharge for proven dishonesty, 
drunkenness, or discharge, as provied under the terms 
of Article VII, then either party shall be permitted 
all legal or lawful economic recourse and the Union 
shall have, among other rights, the right to strike. 
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Either party may submit a list of suggested arbitrators to the 
other. If no agreement can be reached in the selection of the arbitrator 
within two (2) weeks, either party may request the Director of the Federal 
Mediation and Conciliation Service to furnish a panel of five (5) from 
which the arbitrator may be chosen. If the parties are unable to agree 
upon an arbitrator from this panel, either party may request the Director 
of the Federal Mediation and Conciliation Service to name an arbitrator 
within fifteen (15) days of the date of such request. The decision of 
the arbitrator shall be binding on both parties. The cost of the 
arbitrator is to be borne equally by the Employer and the Union. 

The arbitrator may interpret the Agreement and apply it to the 
particular case presented to him, but ho shall however, have no authority 
to add to, subtract from, or in any way change or modify the terms of 
this Agreement or any Agreements made supplementary hereto. 

If either party to this Agreement refuses to abide by a decision 
of an arbitrator rendered under Section 2 or a final decision of the 
Joint National Committee, such refusal shall be a breach of this Agreement 
and the other party may then take any legal, or lawful economic action. 

St£lLiQ.~:L 

Grievances must be taken up promptly and no grievance will be 
considered or discussed which is presented later than fourteen (14) days 
after the knowledge or the occurrence of the grievance. All grievances 


\ 
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going beyond Step 1 shall be reduced to writing by the complainant 
before proceeding to Step 2. 

ARTiaE VI - DISCHARGE CR SUSPENSION 

The Employer shall not discharge nor suspend any employee without 
just cause. Rules and regulations as contained in Appendix N A N agreed 
to with the Local Union involved and made a part of this Agreement, 
shall in such instances as specified, determine the discipline to apply, 
including discharge or suspension. Discharge must be by proper written 
notice to the employee and the Union affected. Any employee may request 
an investigation as to his discharge or suspension. Appeal from dis¬ 
charge or suspension nust be taken up within ten (10) days by written 
notice and a decision reached within fifteen (15) days from the date of 
discharge or suspension. If no decision has been rendered within fifteen 
(13) days, the case shall then be taken up as provided for in the Grievance 
Procedure. If at any step of the grievance procedure it is agreed that 
the employee should be reinstated, the parties shall have the authority 
to agree on full, partial or no compensation for time lost. 

ARTI CLE VII - UN AUTHORIZED A CTIVITY 

It is further mutually agreed that the Local Union will, within 
two (2) weeks of the date of the signing of this Agreement, serve upon 
the Employer a written notice, which notice will list the Union's author¬ 
ized representatives who will deal with the Employer, make commitments 
for the Union generally, and in particular have the sole authority to 




act for the Union and the Union shall not be liable for any activities 
unless so authorized. 

It is further agreed that in ail cases of an unauthorized strike, 
slow-down, walkout, or any unauthorized cessation of work in violation 
of this Agreeeient, the Union shall not be liable for damages resulting 
from such unauthorized acts of its members. While the Union shall under¬ 
take every reasonable means to induce such employees to return to their 
Jobs during any such period of unauthorized stoppage of work mentioned 
above, it is specifically understood and agreed that the Employer during 
the first twenty-four (24) hour period of such unauthorized work stoppage 
shall have the sole and coeipiete right to reasonable discipline short of 
discharge, and such employee shall not be entitled to or have any recourse 
to any other provisions of this Agreement. After the first twenty-four 
(24) hour period of such stoppage, and if such stoppage continues, however, 
the Employer shall have the sole and complete right to immediately discharge 
any employee participating in any unauthorized strike, slow-down, walkout, 
or any other cessation of work, and such employees shall not be entitled 
to or have any recourse to any other provisions of this Agreement. 

It is further agreeo and understood that the National Warehouse 
Division of the International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America, shall not be liable for any strike, 
breach or default in violation of this Agreement unless the act is 
expressly authorized by its Executive Board. The Executive Board shall 
notify the Company in writing of any such action they have authorized. 
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ARTICLE Will - PROTECTION Of RIGHTS 

Section It No Strike. No Lockout 

To the extent that the Union is not otherwise entitled to exercise 
its right to strike under the provisions of this Contract, the Union 
agrees that there shall be no strikes or other interferences with or 
interruption of the normal operation of the Company’s business by the 
Union during the term of this Agreement. The Company agrees that there 
shall be no lockout. 

§«.USP. 2i Picket 

It shall not be a violation of this Agreement, and shall not be 
cause for discharge or disciplinary action, in the event an employee (a) 
refuses to enter upon any property of his Employer involved in a lawful 
primary labor dispute or refuses to go through or work behind any lawful 
primary picket lines at his Employer's places of business, including 
picket lines of unions parties to this Agreement; or (b) refuses to go 
through or work behind any picket line, including picket lines of unions 
parties to this Agreement, at the places of business of any other-employer 
where the enployees of such employer are engaged in a strike ratified or 
approved by the Union of such employees who such employer is legally 
required to recognize. 

31 S kDi fi k 09Qtis 

It shall not be a violation of this Agreement and it shall not be 
cause for discharge or disciplinary action if any employee refuses to 
perform any service which his Employer performs by arrangement with an 
employer or person whose employees are on strike, and which service, but 
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for such strike, would be performed by the employees of the Employer 
or persons on strike. 


&S&U2JEL 4 ,-l Grievances 

Within five (5) working days of filing of grievance claiming 
violation of this Article, the parties to this Agreement shall proceed 
to the final step (Article V, Step 4 of Section 1) of the Grievance 
Procedure, without taking any intermediate steps, any other provision 
of this Agreement to the contrary notwithstanding. 

ARTICLE IX - SUBCONTRACTiNC 

It is understood that nothing contained herein shall prohibit 
the Employer from opening new facilities, closing existing facilities, 
consolidating facilities, transferring operations from one facility to 
another, or having store deliveries made by suppliers of items not now 
being manufactured by the Employer. 

If during the term of this Agreement, the Employer deems it 
advisable to abandon the present method of store deliveries and sub¬ 
contracts to a common, contract or private carrier, all or any part 
of the deliveries then being made by the employees covered by this 
Agreement, then a condition of such subcontract shall be the employ¬ 
ment, in accordance with their seniority, of such employees by the 
common, contract or private carrier as the common, contract or private 
carrier requires to make the deliveries. This shall apply only where 
the Local Union represents both the warehouse and drivers or the 
drivers only. 
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If during the term of this Agreement, the Employer deems it 
advisable to subcontract to another employer all or any part of other 
work or services then being performed by employees covered by this 
Agreement, then a condition of such subcontract shall be the employ¬ 
ment, in accordance with their seniority, of such employees as the 
contracting employer requires to perform such work or services. 

Senior employees shall have the option of staying with the 
Company if there is work available or transferring to the then 
contracting company. 

If the Company moves all or part of the operation covered by 
a local addendum to an area not covered by a local addendum, all 
employees covered by this contract at the original location shall be 
offered employment in accordance with their seniority and with full 
seniority at the removed operation. 

ARTiaE X - INSPECTION PRIVILEGE 

Upon notification made to the Warehouse and Transportation 
Superintendent or his designee, any accredited Union representative 
*1*11 be granted the right to enter and visit the establishment during 
business hours for the purpose of carrying out the terms of this 
Agreement and contacting employees regarding union affairs, providing 
that no conferences or meetings between employees and union representative 
shall in any way stop, hamper, or obstruct normal flow of work. 







XI * ULAuob 

Employee* enlisting or entering the military or naval service 
of the United States, pursuant to the provisions of the Selective 
Service Act of 1948, as amended, shall be granted all rights and 
privileges provided by the Act. 

ARTICLE XII - COMPENSATION CLAIMS 

The Employer agrees to cooperate toward the prompt settlement 
of employee on-the-job Injury claims when such claims are due and owing. 
However, auch agreement shall not preclude the Employer from contesting 
any claim in good faith. The Employer shall provide Workmen's Compen¬ 
sation protection for all employees even though not required by State 
Law. 

ARTICLE XIII - MANAGEMENT RIGmTS 

The management of the business and the direction of the working 
forces, Including the right to plan, direct and control operations, 
hire, suspend or discharge for proper cause, transfer or relieve employees 
from duty because of lack of work or for other legitimate reasons, the 
right to study or introduce new or improved production methods or 
facilities, are vested in the Employer provided, however, that this right 
shall be exercised with due regard for the rights of the employees and 
provided further, that it will not be used for the purpose of discrimi¬ 
nation against any employee, or for the purpose of invalidating any 
contract provisions. 

(17) 






ARTIf* E XIV - ev THA mNTRACT AG RE EMEU TS 

The Employer agrees not to enter into any agreement or contract 
with his employees, Individually or collectively, which in any way 
conflicts with the terms and provisions of this Agreement. Any such 
Agreement shall be null and void. 

ARTICLE XV - SEPARABILITY AND SAVIN5S 

If any article or section of this Agreement should be held 
invalid by operation of Law or by any tribunal of competent Juris¬ 
diction, the balance of this Agreement shall continue in full force 
and effect. The article or section held invalid shall be modified 
as required by law or the tribunal of competent jurisdiction, or 
•hell be renegotiated for the purpose of an adequate replacement. 

If such negotiations shall not result in mutually satisfactory agree¬ 
ment, the Employer agrees to be bound by the Union's position if 
approved by any tribunal of competent jurisdiction, or a tribunal 
agreed to by the parties. 

ARTICLE XVI - UNION ODQPERATION 

The Union agrees to cooperate with the Employer in maintaining 


and improving safe working conditions and practices, in improving the 
cleanliness and good housekeeping of the departments, machinery and 
equipment. 






The Union agrees to cooperate in correcting inefficiencies of 


members which Might otherwise necessitate discharge. 

The Union recognizes the need for improved methods and output 
in the interest of the employees and the business and agrees to 
cooperate with the Employer in the installation of such methods, in 
suggesting improved methods and in the education of its members in 
the necessity for such changes and improvements. 

The Union recognizes the need for conservation and the elimin¬ 
ation of waste and agrees to cooperate with the Employer in suggesting 
and practicing methods in the interest of conservation and waste 
elimination. 

ARTIQ.E XVII - HfclMTatAMCE Or STAJPAHDS 

The Employer agrees that any and all wages, hours and conditions 
of employment shall be maintained at the Local Union level at not less 
than the highest standards in effect at the Local Union level at the 
effective date of this Agreement, except as such wages, hours and 
conditions are changed through negotiation and agreement between the 
parties. 

The Employer agrees to respect the jurisdictional rules of the 
Local Union and shall not direct or require their employees or persons 







other than the employee; in the bargaining units here involved, to 
perform work which is recognized as the work of the employees in said 
units. 


ARTICLE XIX - TERMINATION 

This Agreement shall be in full force and effect from 

_19_ to and including . 

19 . and shall continue in full force and effect from year to year 

thereafter unless written notice via U. S. Registered or Certified 
Mail of a desire to cancel or terminate the Agreement is served by 
either party upon the other at least sixty (60) days prior to date 
of expiration. 

It is further provided that where no such cancellation or 

termination notice is served and the parties desire to continue said 

Agreement but also <>sire to negotiate changes or revisions in this 

Agreement, either party may serve upon the other a written notice 

via U. S. Registered or Certified Mail at least sixty (60) days prior 

to . 19_, or __ of any 

(month & day) 

subsequent contract year, advising that such party desires to continue 
this Agreement but also desires to revise or change terms or conditions 
of such Agreement. 

The respective parties shall be permitted all legal or lawful 
economic recourse to support their request for revisions if the parties 
fail to agree thereon. 
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SCOPE Of AGREEMENT: 






ty^LXj 


This Agreement has been entered into between GAMBLE-SKOGMO, INC., 
hereinafter referred to as the Employer, and the NATIONAIj WAREHOUSE DIVISION 
of the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and 

Helpers of America, and Local Unions _ _ 

, affiliated with the International 

Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, 
as specified in the Addenda that are attached and made a part of this Master 
Contract, with respect to the respective locations of units of the Employer 
cited in -.aid Addenda 

The Employer and Union agree to be bound by the terms and provisions 
of this Master Agreement. Whenever a pre-existing contract with one of the 
above named Local Unions bears an expiration of reopening date which occurs 
during the life of this Master Agreement, this Master Agreement shall auto 
■aatiriily supersede the provisions of such local contract sixty (60) days 
prior to such ex)iration or reopening date, excepting only as to such matter 
which are subject to negotiation on a local basis uuder the provisions of 
Article JV of this Master Agreement. As to such matters, the provisions of 
Article IV relating to local negotiations shall prevail. Each party here- 
*0 hereoy waives the notice requirement of such local, agreement with respect 
to the expiration of reopening of such local agreement and accepts the 
provisions of this preamble to this Master Agreement in lieu and instead 
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GAMBLE-SKOGMD, INC. 


WAGES, HOURS, FRINGE BENEFITS, UNION SECURITY 


IN 


TEAMSTER CONTRACTS 


SEPTEMBER 1963 


Prepara 1 ly: 

Reaearch Department 
International Brotherhood 
of Teamaters 
Waahington, D. C. 
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i amble-same... Inc, 

Gamble-Skogmo, Inc. la a varied retail-wholesale enterprise selling merchandise 
auch aa hardware, auto auppliea, aporting gooda, major appliances, wearing apparel 
and other aoft gooda, and variety merchandiae. 

DISTRIBUTION - Retail aalea are made through 560 owned and operated atorea and 1,900 
authorised dealerahipa. The company alao operatea dlacount department atorea under 
the namea of Tempo Dlacount Centera, Home-Owners Mart and Jubilee City Dlacount Cen- 
tera, aa wall aa a aeriea of Dlacount Centers operated by Clark-Gamble, a subsidiary. 
Company's distribution la accompliahed throgh seven (7) centrally located warehouaes. 

1DCATION - Company operates primarily in the M'd-Ueat, with approximately 75$ of its 
atorea and dealerahipa located in Minnesota, Wisconsin, Iowa, Michigan, Nebraska, 
Illinois, Kanaaa and North and South Dakota. 

SUBSIDIARIES - Gamble-Skogmo wholly owna Macleod'a Ltd. of Canada, a Canadian merchan¬ 
dising chain similar to the parent operation. Alao owna the Gamble-Skogmo Acceptance 
Corp. and its subsidiary the Growth Acceptance Corp. Ltd. of Canada. Recently launched 
the Ratailera Growth Fund, Inc., an investment company. 

Company Jointly owna (51$) the Clark-Gamble Corp. and its Canadian counterpart, 
and alao the Gamco and Crownco Departments, Inc., prescription drug distributors in 
ita discount department atorea» 

OTHER H OLDINGS - Gamble-Skogmc la the principal stockholder (50.1$) of General Out¬ 
door Advertising Company, and formerly owned and operated the entire chain of Western 
Auto Supply Co. and Western Tire Auto Stores. 


FINANCIAL DATA 


Net Income 


$168,401,585 

140,886,901 

145,596,286 


$11,507,289 

6,115,481 

19,148,655 


1963 $87,652,966 

1962 72,857,548 

(Salea increased by 20.5$ for the period January-June 1965 aa against the same 
period in 1962.) 


T 





































GAMPLE-SKOGMD, INC. 




FOOTNOTES! EFF. AND EXP. DATES, UNION SECURITY, MISC. BENEFITS 

/l - Reopening on wages and hours in event of war, emergency, or imposition of 
economic controls. 

- Modified union shop. 

- In case of death in immediate family, leave with pay paid to beneficiary. 

IK - Includes drivers, wage rates listed with other contracts covering drivers 
only. 

/5 - Receives difference between weekly rate and jury duty pay. 

/6 - Warehouse Mgr. grants "reasonable" leave with pay for death in immediate 
faaily. 

- Leave with pay given from regular sick leave for death in immediate family. 



(4) 
























GAMBLE-SXCGMD, INC. 


(5) 


FOOT NOTES t WORK WEEK AND GUARANI'EES 

l\ - Wag* reopening if maximum work week reiuced by legislation. 

- If deternlned that employees are covered by Fair Labor Standards Act or 
aimilar atate law, contract nodified to comply. 

- Company determinea daily houra for janitors; weekly hours to be arranged 
within 5 day achedule which allows for regular hours only on alternating 
Saturdays. 

/i - Negotiations if baaic work week established, reduced or increased by legis¬ 
lation. 

- Car Parkers - maximum 10 houra per day. 

- Car Parking. 

CL ~ Car Washer, Specialty Salesmen. 

/8 - Cashier. 

/9 - One break in firat 2 hour period of any shift and one 15-minute in after¬ 
noon. Two 5-mlnute waah-up breaks. 

























( 7 ) 


PAID V/'CuTIOlfS JfD HOLIDAYS 




VACATION 

HOLIDAY 

NO. OP 

PREMIUM PAY 

PAY UPON 

PAY DURING 

paid 

IF 

TERMINATIOI 

VACATION 

HOLIDAY? 

HOLIDAY WORKED 




#16 

Monaouth, Ill. 


#8 99 

Coldvatar, Mioh. 


#569 (Wara. #6) 
Minnaapblla. ,Mla. 


#559 (Wara. #16) 
Minnaapolia,Minn. 


#452 

Danrar, Colo. 


#664 

Fraaont, Nab. 


II P A 

1 I P 

2 

11 

2 

10 

2 

10 

2 

10 

2 

10 


. . . _ J 

5x 

(Min. 6 houra) 

6 

5x 

8 

5x 

g /2.5.6 

5x 

6 

5x 

6 

2x 


* |6 da/ 

Galaaburg, Ill. 1 /r. 

\ 


#961 

Daarar, Colo. 1 


26 

a 

X 




#977 

Minnaepolia.Minn, CO I P A 


#299 

Coldvatar, Mioh. 


i 


























































(jAMBLE-SKOGK), INC. 

FOOTNOTES! VACATIONS & HOLIDAYS 
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- If holiday falls on Saturiay or Sun lay, coa| any option of laying 8 houra 
at straight tint or granting full work lay off. 

^ - If holiday falls on Saturday, ooapnny option of laying 8 houra at atraLght 
tLae or giving day off. 

- Plua paid voting tlae in city, state and federal elections. 

L\ - Eight houra pay for holiday in addition to aonies earned. 

- Teralnation between January 1 and March SI receive no vacation pay. 

Teralnatlon between April 1 and May 51 receive & of the earne i vacation pay. 
Teralnation between June 1 or later receive full earned vacation pay. 

(t - Receives & day preceding Xaaa Day and & day precelding N. Y. Day, except 
that £ day preceding Xaaa and & day preceding N.Y. shall not apply if 
Xaaa or N.I. occura on Monday or Sunday and celebrate 1 on Monday. 

(l - Payaent ngt Bade if eaplcyees fail to give reasonable notice of intention 

to leave or discharged for cause. 





. SEVERANCE PAY i SICK LEAVE 




#15 

Monaouth, Ill. 

a 

#E99 

Coldwater, Mich. 

$5.00 per 
wk. Eff. 
4/1/65, 
$5.50 per 

i*. 

#559 (Ware. #5) 
Minneapolis, 

Minn. 

— 

#559 (Ware. #lf) 
Minneapolis, 

Minn. 

— 

#452 

Denver, Colo. 

Company 

Plan 

#554 

Fremont, Nefc. 

— 


#15 

Geleaburg, 111. 


#961 

Denver, Colo. 


Company 

Plan 






90 days - 6 months svc 
6 moa.-24 m< s. - 1 wk. 
Over 24 moa - 2 wks. 

2 wka. max. during 
calendar yr Non- 
cumulative 



cumulative 

Same aa LU 
#452 above 



IVICE GARAGE 


#977 

Minneapolis, Min 


#299 $5 per wk. Co. Profit 

Coldwater, Mich. Eff. 8/l/fiJ,Sharing Stc 
$5 .50 Bonus Truat 

. ____________ _1 Plan 


1 - 

Company 

Policy 

OFFICE 

ck 

5 days per 

calendar 

year 




























GAMPLE-SKOG* , INC. 

FOOTNOTES: H & U, PENSIONS, SEVERANCE PAY & SICK LV 
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/X - If at any time during the term of thia oontract. the company does not arrange 
to make a group inaurance program available to tht eligible employees covered 
herein, then the subject of health and welfare benefits may be reopened for 

negotiations by either party. 

- Sick leave pay • 9 hours per day. 






Gamble-Skoamo 


Wa*<e Rates - Warehouse and Local Drivers 
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Local #15 - Monmouth. Illinois 


Truck Spotter 
Working Foreman 

Group I 

Maintenance Men 
Carpenter 

Small Appliance & Refrigerator men 

Television & Radio Repairmen 

Lift Truck Operator 

Shipping Dockmen 

Return Mlsc. Rec. A AdJ. Clerk 

Group II 
Inventory Clerk 
Receiving Checker 
Stockmen 

Group III 
Warehousemen 

Group IV 

Janitors & Watchman 
90 day seasonal employees 


Local #299 - Coldvater. Michigan 


Head Shipping Clerk 
Head Receiving Clerk 
Service Reap&irman 
Parts Man-Service Dept. 
Inventory Men 
Head Stcckman 
Working Foreman 
All other employees 


8-15-61 


8-15-63 

2.59 

2.69 

2.81 

2.37 

2.1+7 

2.59 

2.27 

2-37 

2.»+9 

2.27 

2-37 

2.49 

2.27 

2-37 

2.1+9 

2.27 

2. V7 

2-49 

2.27 

2-37 

2.49 

2.27 

2-37 

2.49 

2.27 

2.37 

2.49 

2.22 

2.32 

2.44 

2.22 

2.32 

2.44 

2.22 

2.32 

2.44 

2.17 

2.27 

2-39 

2.12 

2.22 

2.34 

1-95 


2.17 


tates Prior 
io 4-1-61 

4-1-ol 

4-1-62 

4-1-63 

2.42 

2.50 

2.58 

2.66 

2.42 

2.50 

2-58 

2.66 

2.47 

2.55 

2.63 

2.71 

2.42 

2.50 

2.58 

2.66 

2.37 

2.45 

2.53 

2.61 

2.37 

2.45 

2 53 

2.61 

2.37 

2.45 

2.53 

2.61 

2.27 

2.35 

2.43 

2.51 
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Wage Rates - Warehouse & Local Drivers 
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Local 359 - Minneapolis. Minnesota (Warehouse #5) 


Warehouse 

6-1-61 

6 - 1-62 


Group I 

Read Shipping Clerk 

2.67 

2-77 

2.87 

Head Receiving Clerk 

2.67 

2-77 

2.87 

Jeep Operetors 

2.67 

2-77 

2.87 

Group II 

Aest. Shipping Clark 

2.57 

2.67 

2-77 

Asst. Receiving Clerk 

2.57 

2.67 

2-77 

Inventory Taker 

2.57 

2-67 

2.77 

Truck Loeders or Shipping Dockaen 

2.57 

2.67 

2 77 

Stockaen 

2.57 

2.67 

2-77 

Scalaaen 

2.57 

2.67 

2-77 

Parcel Post Man 

2.57 

2.67 

2-77 

Adjuetaent Clerk 

2.57 

2.6? 

2.77 

Receiving Checkers 

2.57 

2.67 

2-77 

Parts Order Clerk 

2.57 

2.67 

2.77 

Group III 

Wareboue* 

2.45 

2.55 

2.65 

r teploQrees 

1.90 

1.95 

2.00 

Drivers. City 

2.7*» 

2 84 

2.94 


Out of Town Work: Vhen on out-of-town and lay-overs, all additional ecpense f.>r food and 
lodging shall be paid to the eaployees. 


Local 359 - Minneapolis, Minnesota (Warehouse Cl5) 


Warehouse 

6-1-61 

6 - 1-62 

6-1-63 

Working Poreaen 

2.67 

2.77 

2.87 

Head Order Plller A Checker 

2.67 

2.77 

2.87 

Head Shipping Clark 

2.67 

2-77 

2.87 

Head Receiving Clerk 

2.67 

2-77 

2.87 

Stockaan 

2.57 

2.67 

2-77 

Packers 

2.45 

2-55 

2.65 

Order Pillars 

2.45 

2-55 

2.65 

Warehousemen 

2.45 

2 55 

2.65 

S visas r biployeea 

1.90 

1.95 

2 00 

Drivers 

2.74 

2.84 

2.94 


Drlvlnc Tlae Allowed: Driving tlae for sll truck drivers and truck h»li rs shall 
start at the garage and continue until the truck is returned to the garage with the 
followle* exceptions: 

(e) Ro tlae shall be paid for rest periods, which rest periods shall not extend 
■ore then twelve (12) hours. 

(b) In case of truck breakdowns or accidents, tlae shall te allowed for the tlae 
truck drivers and helpers work or stay with the truck. In case ’’ayovers re¬ 
quiring no work or assistance on the part of *he driver or helper, eight (8) 
hours tlae dally shall be allowed until the truck is again active. 

(c) In case of extended layovers caused by breakdowns or accidents, truck drivers 
and helpers aay be called into the coapany warehouse and placed on other trucks 
or other work, and shall be paid for the work perforaed 





Uno« P*t«i - Uirahuiiaa ft l^onl Lt l vgC.fi 


The number of aummer employee* ehall be deterolr.ed by the warehouse needs of 
the regular employees, auch aummer help shall be limited to employment from 
Hay 16 through September 15 of each year. The summer employee shall not gain 
aaniorlty. Summer halp ahall not be hired until all laid off employees have 
been returned to work. 









Over-the-Roed Drivers $3.13 $3.16 $3.24 $3.34 

Mileage Rate 11.8# 12.05# 12.3# 


Uagea shall be baaed on the mileage rate which shall include all incidentals, auch as 
lodging and food or auoh personal expanses incurred while driving the equipment on runs 
apeoified by the employer. In the event of breakdown or impaaaable highways, or pickupa 
and deliveries on other ragular runa, drivers shall be paid their hourly rate. This rate 
shall oover all time spent on auoh delays commencing with the firat hour or fraction 
thereof, but not to exceed more than eight (8) hours of each twenty-four (24) hour 
period except that when an employee la required to remain with his equipment during 
such breakdown or Impaaaable highways he shall be paid for all auch delayed time. 

Tha pay for delay time ehell be in addition to monies earned for miles driven. 

The exception for food and lodging ia not to apply on weekends or holidays. 

The additional 2.375# par mile above the regular mileage rate and the additional 40# per 
hour ebove the hourly rate aa specified in the Central States Area Over-the-Road Motor 
Freight Agreement shell be to oempenaate the drivers for their lodging ana time spent at 
their regular Gamble delivery polnta. 


i&JSJU- ml ~ Denver. Coxorado 

Single Axle For Miles Driven $.09 per mile 

Sleeper Cab ■ ■ " .11 per mile (Split 

equally between the 
two men) 

An ellowanoe of $3 .00 will be allowed for eaoh night it ia necessary for a driver to aeoure 
lodging away from the home terminal. If lodging oannot be obtained at this figure, the 
Company will reimburea the driver for the additional ooat, upon presentation of appropriate 
reoeipt. 

In the event of layover, breakdown of equipment or lmpaaaeble highways, drivers shall 
reoeive $2.86 per hour starting with the firat hour up to eight (8) hours out of eaoh 
twenty-four (24J hour period. When the driver ia required to atay with tha equipment, 
he ehell be paid for all time spent with the equipment. Meala and lodging ehell be 
furnished in addition to the above retea in the event of layover, breakdown of equip¬ 
ment or Impassable highways. 

All working time lost waiting to load or unload at aouroe looatione ahall be paid for 
at $2.86 per hour. 

Drivers will reoeive fifteen (16) minutes for hook-up and fifteen (16) minutea for 
unhooking, to be paid at the eatabliahed rate of the then prevailing wage. 


I 
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Wage Hates - bervi.e Garage Easl*. 
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Local 977 - Hlnneapolla, Minnesota 


Car Parker*: 


Starting 

1.92 

1 99 

Aft*r 30 Work Deya 

1.95 

2.02 

After 1,092 work day* 

2.04 

2.11 

Specialty Saleaaen 

2.30 

2.45 

Car Vfcaher 

2.20 

2.27 


Local 299 - Coldvatar, Michigan Mag* Rata* - Office Worker* 


Oroup I - Consisting of Pricera, Mail Desk, Clerical, File Clerk anl Order Proce**or 

Group II - Coaaiating of Ccapta*eter Operator*, Clerical Typl*ta, Machine Operator*, 
Receptionist and PBX Operators, Clerk Accountant, Stenographer (Other than 
Private), Price Controller and Accounting Clerk. 

Oroup III - Conaiating of Inventory Control Clerk, Account* ReceivaDle Clerk, and Head 
Bookkeeper. 


Effective 8 - 1-61 

Start 

6 no*. 

12 mo*. 

24 mos 



Oroup I 

234.00 

239.00 

251.00 

256.00 



Oroup II 

251.00 

256.00 

266.00 

276.00 



Oroup III 

266.00 

271-00 

276.00 

296.00 



Effective 8 - 16-62 





36 no*. 


Oroup I 

234.00 

239.00 

251.00 

256.00 

261 00 


Oroup II 

251.00 

256.00 

266.00 

276.00 

28: 00 


Oroup III 

266.00 

271.00 

276.00 

296.00 

301.00 


Effective 8 - 16-63 






48 mo*. 

Oroup I 

234.00 

239.00 

25 * 00 

256.00 

261.00 

266.00 

Oroup II 

251.00 

256.00 

266.00 

276.00 

281.00 

286.00 

OroHp III 

266.00 

271-00 

276.00 

296.00 

301.00 

306.00 



